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	38-42 Jondaryan Avenue

Griffith NSW 2680
	Ph: 6962 0000

Fax: 6962 0044


POSITION DESCRIPTION

Position:


Aboriginal Mental Health Trainee
Award:
Aboriginal Community Controlled Health Services Modern Award 2010
Award Classification:
Dependent on qualifications
Hours of Work:

35 hours per week





Monday to Friday
Payment of Wages:
Paid fortnightly into own banking institution 

Superannuation:
In accordance with the Superannuation Guarantee legislation currently at 9.5% of salary 

Responsible to:

Practice Manager
Conditions:
Probationary period of five (5) months, as stipulated by the Griffith AMS Policy & Procedures Manual

Date of Original:

 August 2020
Date of Review:

 August 2022
Summary of Duties:

· This is a permanent full time clinical mental health worker position. For the first two years of employment in the Griffith Aboriginal Medical Service the person is an Aboriginal Mental Health Trainee.

· Under supervision and as part of the multidisciplinary team the position will participate in the development and implementation of adult mental health services to promote the social and emotional wellbeing of Aboriginal people and the wider community. The position is focused towards activities to prevent and intervene in the development of mental health and drug and alcohol problems.

· In addition the position will undertake health promotion placements in community settings and clinical placements in community and acute mental health settings to develop the skills, knowledge and competencies required to be a knowledgeable and skilled mental health worker.

· It is a requirement of the position to undertake an approved Diploma of Mental Health. The recommended course currently is the Diploma of Mental Health CHC53315 through the Aboriginal Health College Little Bay Sydney.

· It is expected that the recommended course will be completed within the two year timeframe and that any cost and additional time associated with repeating a subject(s) will be the responsibility of the Trainee.

· The trainee will be required to attend a total of TWELVE week long blocks of face to face classroom learning at the Little Bay Campus in Sydney. The remainder of the course content will be provided via Moodle as pre and post learning activities.

· Throughout the Traineeship period, it is a requirement that both satisfactory academic progress and satisfactory workplace performance be maintained as a condition of continued employment in this position. Academic progress will be monitored through the Trainee’s academic transcripts, along with compliance with the relevant codes of conduct and workplace performance will be monitored through the Griffith Aboriginal Medical Services’ annual performance appraisal processes for staff.

Detail of Duties:
In accordance with Equal Employment Opportunity, Industrial Democracy Principals and Occupational Health & Safety Principles and Practices:
· Participate in program planning activities.

· Establish formal linkages and partnerships with key stakeholders within the Griffith community,

· Work in with existing AMS staff in programs and service provision as directed by management. 

· Work with Aboriginal Communities in a culturally safe manner.

· Provide screenings of clients to identify individuals with mental health issues or at risk of developing mental health issues.

· Co-ordinate and monitor referral systems to appropriate services.

· Co-ordinate care management with appropriate clinicians.

· Undertake general and complex caseloads, including assessment, diagnosis and management of mental, social emotional wellbeing issues for Aboriginal clients.

· Advocate on behalf of clients with mainstream mental health services.
· Monitoring of clients mental health and wellbeing.

· Maintenance of professional skills through continuing professional development.

· Collect and maintain accurate data and reports in line with relevant reporting requirements.

· Maintain best practice models and accredited standards.

· Provide practice standards in accordance to all legislation, policies and procedures, codes of ethics and statutory requirements.

· Participate in continuous quality improvement activities and applies quality improvement principals to all duties performed. Attends workshops and training as required.

· Attend and participate in staff development days and team meetings.
· Other duties as required by the Supervisor/Chief Executive Officer relevant to the position

SELECTION CRITERIA:

Essential

· This is an identified position in accordance with Section 14 of the Anti-Discrimination Act 1977. Applicants must be of Aboriginal or Torres Strait Islander decent.  

· Demonstrated knowledge and understanding of Aboriginal and Torres Strait Islander cultures and have established links with their local Aboriginal community.


· Willingness and commitment to work effectively as part of a multidisciplinary team and deliver services to the whole of the community.



· Demonstrated knowledge and understanding of Aboriginal mental health, and other issues affecting social and emotional wellbeing


· Ability and willingness to travel for work purposes. This may involve driving long distances with the Health Service therefore evidence of a current drivers licence provisional or above required.

Desirable

· Experience working within an Aboriginal community controlled setting

· Proven work experience in an Aboriginal health setting

· Knowledge of a range of approaches to addressing the SEWB needs of Aboriginal people

EDUCATION

Attend and participate in the professional development program and relevant external seminars and conferences, as approved
OTHER RELEVANT INFORMATION

Performance will be appraised on an on-going basis and formally at the first 3 months and annually thereafter.

POLICE CHECK /WORKING WITH CHILDREN CHECK
All employees will be required to have a Police Check and or Working with Children Check in accordance with legislative requirements or as determined by the Board.

Consent to a Police Background Check/Working with Children Check must be provided prior to confirmation of employment.  Employment is conditional pending the outcome of these checks.

Health DECLARATION FORM / PRE-EMPLOYMENT HEALTH CHECK

All employees must complete a Health Declaration Form prior to their appointment to their positon. The Griffith Aboriginal Medical Service reserves the right to further require a Medical Assessment or Functional Assessment to determine the applicant’s suitability for the position they are applying for.

Work Health and Safety

All employees must adhere to the Griffith Aboriginal Medical Service (GAMS) Work Health and Safety Rules, Regulations and Policies including the wearing of protective clothing and Council issued personal safety equipment. All GAMS facilities have a “smoke free environment” whereupon smoking within such facilities and motorised vehicles is not permitted.

Behavioural Expectations

GAMS values trust, respect, integrity, collaboration, communication and innovation as core to all staff performance which would be demonstrated via the following:

· Maintain an excellent level of attendance and punctuality.

· Strict adherence to the principals and objectives of GAMS Policy and Procedures.

· Strict adherence to GAMS Work Health and Safety Rules, Regulations and Policies and maintain GAMS high safety standard.

· Work within GAMS Continuous Quality Improvement framework.

· Be courteous to the general public at all times.

· Matters requiring public comment to be referred to the Chief Executive Officer.

· Become one of the team and maintain a realistic level of team harmony.

· Carry out all operations efficiently and ensure minimal wastage in materials and labour.

· Report any unusual observance to your Manager/Supervisor.

· Maintain a high level of performance so as to enhance the quality of life of those around you and GAMS clients.

· Always set a high standard as the general public looks upon you as a symbol for GAMS

Signed by Employee: ___________________________
Date: ________

Signed by Chairperson: ___________________________
Date: ________
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